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Hello Friends, 
 
Last week my school friend visited me from Dallas. Somehow we just picked up where we left off though we’ve not 
seen each other since high school. Naturally we gossiped like teenagers, then somberly segued into retirement 
which will be exceptionally challenging for her. At 57, her husband has Parkinson and relies on her for most of his 
daily living activities.  
 
Then the next day my husband sprang his back working in the yard and was bedridden for a few days. It gave me a 
taste of what my friend has to go through as a caretaker, and reinforces my personal and professional belief that 
addressing the caretaking risks is one of the most important parts of retirement planning... 
 
 

~ HIGHLIGHTS ~ 

 
Disability Loophole Closed: 
As the media takes an increasing interest in Social Security, some maximizing strategies perceived as loopholes are 
now under more scrutiny and a few have been eliminated.  
 
The last major “loophole” that got eliminated was five years ago when Social Security Administration eliminated 
the payback option where a person can file for benefits at age 62, then pay back those benefits at age 70 without 
interest in order to collect the 32% delayed credit. This amounts to an interest-free loan from the government and 
mostly benefited the well-to-do individuals. Now, a person has only 12 months to withdraw and pay back all of his 
benefits. 
 
The recent elimination has to do with disability benefit which automatically converts from “disability” to 
“retirement” benefit when a person reaches full retirement age.  
 
In the past, a disabled person can withdraw his “retirement” benefit at full retirement age, then apply for full 
spousal benefit until he reaches age 70 when his benefit will be 32% higher. The perceived loophole here is that the 
person does not have to pay back any of his disability benefits when he files for the withdrawal. 
 
It is one of those maximizing strategies I’ve written about in the past. Now, SSA looks at it as a loophole and has 
eliminated this option. The new rule is this: If a person who has collected disability benefits in the past wants to 
withdraw his retirement benefit (at full retirement age), he must pay back ALL of his disability benefits. 
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There are strong debates over this and I can see the arguments on both sides. But until this new rule is repealed, 
your disabled clients will need to be aware of it. 
 
A Case of Splitting Hair: 
When talking to Social Security, it helps to use the right language to ensure clear communication.  
 
To some, the words eligible and entitle may mean the same thing. But when it comes to Social Security benefits, 
there are significant differences between the two. Eligible means you are able to collect; entitle means you are 
owed the benefit.  
 
Say Sally turns 62 so she is now eligible to start her benefit. But until she files for her benefit, she is not entitled to 
any. Then let’s say Susan turns full retirement age and is now eligible for full retroactive benefit, but until she files 
and suspends her benefit, she is not entitled to more than six months of retroactive payments down the road if she 
changes her mind. It may seem like splitting hair here, but the financial impact on your clients can be significant. 
 
It’s OK to Walk Down the Aisle: 
I got a call the other day from a CPA asking me if there’s anything her soon-to-marry client can do to keep her 
current spousal benefit. She said her client was told her benefit will go away once she walks down the aisle. 
 
This is one of those myths versus facts where there is more than meets the eyes. 
 
In general, if a person remarries, she can no longer collect spousal benefit on her ex’s earnings record, unless the 
person she is marrying is also collecting spousal or survivor benefit, in that case both husband and wife can continue 
with their existing benefits. 
 
Turned out that’s the case with this client who was thrilled to hear the news knowing she won’t have to sacrifice 
her Social Security for the matrimony. 
 

 ~ ON A PERSONAL NOTE  ~ 

 
Personal Note: 
Whether it is the increased complexities of the tax codes or just the fact that we are getting older, I’ve heard from 
more of you this year saying tax season is getting increasingly hard to plow through.  I can relate to that as I am 
starting to feel that way about our weather.  
 
Whether it is climate change or just my old bones needing more vitamin D, each winter now feels gloomier than 
the last. Then summer comes and there’s no place more beautiful than Seattle. Are you looking forward to seeing 
the sun as much as I do? 
 
Meena 
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