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Hello Friends,  
 
When it comes to football, I’m like a vegetarian in a Texan barbecue. But for even a non-devotee, it’s easy to 
appreciate the sportsmanship in last Sunday’s spectacular Super Bowl game. I’ve never seen so many cars parked 
in my neighborhood and so few cars (three! I counted) in Trader Joe’s parking lot on a Sunday afternoon. And, I 
have a distinct feeling that the phrase “Why Not You?” is going to become very popular around here. 
 
 

 
 
 
Take Advantage of This Unique Survivor Benefit Feature:  
One dilemma your married clients face when it comes to collecting Social Security benefit is this: If they start Social 
Security before their Full Retirement Age (FRA), the early benefit penalty will stay with them if down the road they 
wanted to switch between their own benefit and spousal benefit. This means if Jane started collecting her benefit 
at age 62, the penalty (25% on her own benefit and 30% on spousal benefit) will stick with her going forward.  
 
This sticky rule fortunately does NOT apply to survivor benefit. Here, the early benefit penalty does not travel with 
the surviving spouse. This means if Jane started collecting her benefit at age 62 with the 25% penalty and later 
switched to survivor benefit at her FRA, she’d be able to collect 100% of the benefit, a unique and wonderful feature 
for your surviving spouse clients.  
 
There’s No Rush To or From the Altar:  
Whether arts mirror life or the other way round, sometimes life can be more unreal than fiction.  
 
Recently, while doing retirement planning for a divorced retiree, I learned that she divorced her husband two 
months before their ten-year anniversary, not knowing by doing that she would be forfeiting tens of thousands of 
dollars in Social Security spousal and survivor benefits. She said she did that because she wanted to buy a home 
without her soon-to-be-ex’s name on the title. She even hand-delivered the divorce paper to his office to make sure 
it got done on time.  
 
It always saddens me when I hear stories like that, when a big financial mistake could be so easily avoided. So if you 
have clients who are close to this important ten-year mark, there are compelling financial reasons to advise them 
to pause and wait. 
 
 
 

Click here: Subscribe to Meena's Newsletter 
 

Click here: Ask Meena to speak at your next meeting or client event!
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The same idea goes for widow(er)s wanting to rush to the altar prior to age 60.  
 
Keep in mind survivor benefit is one of the best types of Social Security benefits your clients will get. Unlike spousal 
benefit where the spouse gets only half of what the primary worker gets, survivor benefit allows the surviving 
spouse to collect 100% of the deceased’s benefit. But to qualify for survivor benefit, your widowed clients must 
not marry before age 60.  
 
Earnings Test for K-1 Incomes  
A couple of you asked me recently if K-1 incomes would be considered incomes to determine if your client has 
exceeded the Social Security earnings thresholds and therefore subject to the earnings penalty.  
 
K-1 incomes are unique in that the owners/partners often have this ability to choose what portion of their income 
to put into the “wage” or “income” bucket, with the biggest difference being one is subject to payroll taxes and the 
other not.  
 
In general, K-1 incomes are not considered earnings in the Social Security earnings threshold test. However, 
because owners/partners/Sub S shareholders often have this ability to choose what portion of their income to put 
into the “wage” or “income” bucket, this could become a grey area.  
 
This is one of those “You Know Your Client Best” situations. If you believe your clients are paying themselves a 
“reasonable” wage, then K-1 incomes should not be an issue. But if you believe your clients may not be paying 
themselves a “reasonable” wage and instead putting an unreasonable amount into the “income” bucket, there 
could be unwelcomed issues down the road. 
 
 
 

 
 
Personal Note:  
My kitchen has long ago been invaded by gadgets of all sorts. It’s silly to think I would need four gadgets to chop 
garlic when the best tool is still a simple cleaver coupled with a forceful pound.  
 
The other day when I was having wine with a colleague (Hello, Mike!) and I mentioned to him these gadgets I have 
to save open wine. He looked at me as if he didn’t quite know what I was talking about. Then, slowly he said, “Why 
not just pour the wine into a smaller bottle if you want to keep the air out?”  
 
Now, how smart is that? And why didn’t I think of it?  
 
Have a sweet Valentine’s Day! 
 
Best, 
Meena 
 
Information presented in the newsletter is for informational purposes only. Impact Financial does not provide tax or legal advice. For detailed information 
regarding Social Security Benefits, please visit www.ssa.gov. 
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