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Hello Friends,  
 
Happy 2014! This year, roughly half of those born between 1943 and 1954 will have reached age 66, the Social Security sweet 
spot where Full Retirement benefits kick in along with a slew of perks such as the annual 8% delayed credits and no longer 
getting penalized for working. Congratulations if you’re one of them! Just be sure to take advantage of all the perks that come 
your way. 
  
Starting this month, I will be offering a pdf version of this newsletter to make it easier for you to read or save or pass it along 
to people who might benefit from the information. I hope to continue to bring relevant information to your inbox each month. 
 

 
 
 

 
Is Your Client Currently or Fully Insured:  
The basic premise is this: In order to collect Social Security benefits, you must be “insured” under the Social Security program. 
And to be insured, you must have earned a minimum of six “Quarters of Coverage” (QC).  
 
There are two types of insurance. One is Currently Insured when you have earned at least six QC during the 13-quarter period 
ending with the quarter of death, retirement or disability. The other is Fully Insured when you have earned at least 40 QC.  
 
It is important to know the difference between currently and fully insured as the benefits are different. When you are “currently 
insured”, you and your family will receive only some of the benefits available to those who are “fully insured”. For example, if 
you are fully insured and you passed away, your spouse could collect survivor benefits; but if you are only currently insured, 
your surviving spouse is not eligible for the benefits.  
 
What if Your Clients Received Retroactive Benefits: 
Last year, through working with some of you, I know a few of your clients have received lump-sum retroactive benefits from 
an earlier year. Question now is how to report those benefits.  
 
Unlike lump-sum death benefits which are not taxable, lump-sum retroactive benefits are subject to tax in the year they are 
received. This at least saves you and your clients the headache of having to file amended returns.  
 
But reporting these benefits is anything but simple, another reason why tax season is as stressful as it is. Here, you will have to 
go through several worksheets outlined on page 11 of Publication 915 to figure out what option would best benefit your clients. 
I don’t envy those of you who have to go through this… 

 
 

Click here: Subscribe to Meena's Newsletter 
 

Click here: Ask Meena to speak at your next meeting or client event!
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http://www.ssa.gov/oact/COLA/QC.html
https://secure.ssa.gov/apps10/poms.nsf/lnx/0300301110
http://www.ssa.gov/OP_Home/handbook/handbook.02/handbook-0206.html
http://www.irs.gov/pub/irs-pdf/p915.pdf
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What if Your Clients Had to Pay Back Their Benefits: 
It’s not as happy a thought as your clients getting retroactive benefits, but often time the circumstance is such to allow your 
clients to receive better benefits down the road.  
 
In the year that your clients pay back their benefits, it is possible that they will get a Form 1099 with a negative amount on it. 
If they are filing a joint return, the couple can combine their two benefits to get to a net figure. If the net figure is still a negative 
amount and it relates to benefit received in an earlier year, there are two ways to handle that which are outlined on page 15 
of Publication 915.  
 
Easiest Way to Look up SS benefits:  
I mentioned to some of you at last month’s AFWA Fall Tax Conference that I will send you the link that will allow you and your 
clients to look up SS benefits. And here it is: http://www.socialsecurity.gov/  
 
You will need to answer a few rather obscure questions to prove that you’re the person you say you are. Once you are 
confirmed, be sure to write down your user name and password somewhere as it is not as easy to retrieve the information as 
it is from places like Amazon…  
 
Important 401K Minor Details: 
It is worthwhile to keep in mind that qualified retirement plans such as 401K plans are governed by ERISA with rules that are 
sometimes esoteric.  
 
A recent (must read) court case has awarded a deceased’s 401K to go to his soon-to-be ex instead of his parents which was 
the deceased’s intention. What makes this case interesting is that the deceased has seemingly done all the right things 
including having his soon-to-be ex signed a waiver waiving her right to his 401K. Yet the Court doesn’t recognize the waiver as 
it did NOT meet certain ERISA requirements. All the drama and headaches could have been avoided if the proper 401K waiver 
form was used. 

 
 

 
Personal Note:  
I eat the same breakfast every day that most people would find boring. For a girl who loves to tinker with food, my breakfast 
is surprisingly utilitarian – a cup of coffee, a piece of toast, and a banana or some kind of fruits. It’s simple to do even when my 
brain is still half asleep.  
 
Without thinking, first thing I invariably do is drop the bread in the toaster as it takes the longest time to make. After that I 
take care of the rest. Somehow, my subconscious mind knows “First Things First” even if my conscious mind might not.  
 
I have no one-line explanation for this mysterious working other than to say I am a fan of Stephen Covey’s First Things First, 
especially his story of rock, pebble and sand. It’s a remarkably simple concept that has made a positive impact in my life and 
one that I have come to appreciate more as I grey.  

 
Wishing you GREAT success, GREAT health, and GREAT happiness in 2014! 
 
Best, 
Meena 
 
Information presented in the newsletter is for informational purposes only. Impact Financial does not provide tax or legal advice. For detailed information 
regarding Social Security Benefits, please visit www.ssa.gov. 
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