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Hello Friends,  
 
Are you one of those people who like to fiddle with your yard? I am. And if you were at my house last weekend, you 
would find me digging up a plant here and re-planting another one there, a rather silly project I’ve been fiddling 
with ever since I moved into my house 25 years ago.  
 
Then, as the saying goes, I finally live and learn. I learned that one of the best ways to landscape, at least to minimize 
re-digging and re-planting, is to step back, try WAY BACK, to see how your plants look from a distance. It’s one of 
those dichotomous laws of nature where in order to see better we have to move a few steps back, which is really a 
good thing for this girl who can’t see close ups without her reading glasses…  
 
Summer is family time. So for this month’s newsletter, I am going to focus on Social Security family benefits.  

 
 
 

 
Family Benefit:  
When your client starts receiving Social Security benefits, part of his family may also qualify to receive benefits on 
his record subject to a maximum family amount.  
 
Two Parts to Family Benefit:  
There are two parts to family benefit – Worker’s benefit and the auxiliary benefit that covers his qualified family 
members including his spouse, survivor, parents and children. Divorced spousal benefits are not part of this family 
benefit.  
 
Maximum Family Benefit:  
As with all Social Security benefits, the starting point is the worker’s Primary Insurance Amount (PIA) which is what 
your client will get when he reaches Full Retirement Age (FRA). Based on this PIA, Social Security Administration 
(SSA) will determine the maximum percentage his family can receive which is generally between 150% and 180% of 
his PIA. And if the family benefit exceeds this maximum amount, everyone’s benefit will be reduced except for the 
primary worker. 
 
It is important to note that the maximum family benefit here relates to what SSA will pay on ONE WORKER’s record. 
It is NOT the maximum benefit a family can receive. When husband files on his record and wife files on her record, 
their combined benefit is not considered family benefit. 
 
 
 

Click here: Subscribe to Meena's Newsletter 
 

Click here: Ask Meena to speak at your next meeting or client event!
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What Happens When Worker Files and Suspends:  
In some instances, your client may want to file and suspend his benefit in order to collect the annual 8% delayed 
credit while allowing his family to collect benefits on his record. Keep in mind the fact that your client voluntary 
suspends his benefit will not increase the auxiliary benefits his family receives.  
 
Age Matters:  
Two of the few circumstances a person can collect Social Security prior to reaching age 62 are i) parent caring for 
children until 16, and ii) children under 18 (or 19 if still in high school). Once they reach the cutoff age, their auxiliary 
benefit will stop and their share of the family benefit will go back to the “family pot” to be proportionately shared 
by the other qualified family members.  
 
Earnings Matters:  
Do note that earnings test applies to everyone who collects Social Security benefit including children. This means 
if a child makes more than a certain income, the benefit will stop. Here, his benefit does not go back to the “family 
pot” for sharing.  
 
Children Benefit:  

For children who are under 18, their benefit will be paid to a representative payee who is generally the caring 
parent or guardian. The money should be deposited in a separate account that shows the children’s ownership in 
the account (e.g. Alice, representative payee for Bobby, Jr.) without giving the minor direct access to the money. 
In addition, the representative payee needs to file an annual Representative Payee Report to show how the benefits 
were spent. Once the child reaches 18, the check will be made directly to him… 

 
 

 
 

 
 
 
Personal Note:  
My recent obsession is Julia Child (more on that in my next month’s newsletter). In one month, I have devoured 
two wonderfully written autobiographies of her – Dearie and My Life in Paris. The books painted a driven and 
passionate perfectionist that is so different from her laid-back public persona. I was so inspired that I bought her 
whole set of Mastering the Art of French Cooking with the plan to learn a few tricks from the Master.  
 
I remember an 18th-century French writer once said: Tell me what you eat and I’ll tell you who you are. So I am 
hoping by trying some of her masterpieces, a bit of her joie de vivre would rub off on me. Vous pensez?  
 
Have a wonderful summer! 
 
Best, 
Meena 

 
Information presented in the newsletter is for informational purposes only. Impact Financial does not provide tax or legal advice. For detailed information 
regarding Social Security Benefits, please visit www.ssa.gov. 
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