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Hello Friends, 

 
It’s been said that nothing changes until we change.  
 
Perhaps you have said it to a friend who felt stuck, or to a client who needed some tough love, or to yourself when 
you weren’t sure which road to take. When those words are said at the right time, they have the power to change 
the trajectory of a person’s life. 
 
Last month, I took those Oprah-worthy words to heart and made a big career change. In the words of my 87-year-
old mother, I am crazy to want to start my own financial services firm at a time when “girls my age” should be 
thinking of retirement and grandchildren. 
 
I took no offense to my mother’s words, especially the part about grandchildren. And I appreciate how change is 
not everyone’s cup of tea. Yet if there is one thing this “girl my age” has learned, it is that change can be exhilarating, 
sometimes even liberating, when we’re clear on the WHY… 

 
 
 

 
Let’s Be Clear on the 10-Year Rule: 
Most of you know that in order for divorced spouse to qualify for spousal benefits and surviving spousal benefits, a 
person must be married to the spouse for at least 10 years. But what happens when your client divorce and remarry 
the same person? Can they combine the years in those separate marriages to meet the 10-year rule? 
 
Social Security Administration’s answer to the question is a classic yes and no. 
 
In order for your clients to combine the years in their separate marriages, they must remarry each other no later 
than December 31st immediately following the year their divorce was final. Let’s say Susie married Bobby on April 1, 
2000 and divorced him on April 1, 2008; then they decided to remarry on December 31, 2009 and divorced again on 
April 2010. Here, because the December 31st deadline was met, the two marriages can be combined and treated as 
one continuous marriage that would meet the 10-year rule. 
 
But let's say there was a snowstorm on December 31, 2009 and Susie got snowed in. They didn’t get married until 
two days later on January 2, 2010. Because the remarriage did not take place by December 31st immediately 
following the year they were divorced, the years in their first marriage cannot be used to combine with the later  
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marriage. So if they divorced again on April 1, 2010, they would NOT have met the 10-year rule and neither of them 
can claim spousal benefits on each other. 
 
This extreme example highlights the importance of timing when your clients remarry the same person. If you have 
clients in that situation, do pay extra attention to the December 31st deadline as it could translate to tens of 
thousands of dollars in lifetime Social Security benefits they can either gain or lose. 
 
Let’s Be Clear on the Difference between Withdraw and Suspend: 
I have frequently talked about File and Suspend: The “File” part means you “open your file” so you and your family 
can collect Social Security benefits on your work record. The “Suspend” part means you tell Social Security to 
“suspend” your payment though your file will still be open. The benefit of suspending is that it allows you to request 
ALL suspended payments in one lump sum down the road should you need the money for whatever reason. The 
disadvantage of suspending is that it automatically disqualifies you from collecting spousal or survivor benefits on 
your current or ex-spouse. 
 
On the other hand, “Withdraw” means you want Social Security to “close your file” and now no one can collect on 
your work record. The pros and cons of withdrawing are the opposites of suspending – here you will not be able to 
request back payments in one lump sum down the road but you will be able to collect spousal or survivor benefits 
on your current or ex-spouse. 
 
2015 Pay Raise: 
Though it may not feel like it, but the Consumer Price Index Social Security uses to adjust cost of living came in at 
only 1.7% for the fiscal year ended September, 2014. This means 58 million people who are now collecting Social 
Security benefits will get a 1.7% pay raise come January 2015, raising the average monthly benefit from $1,294 to 
$1,316, or roughly $22 a month. 

 
 
 
Personal Note: 
Most of the good books I read in recent years have been either recommended to me, or ones I’ve watched the 
authors speak on TED Talks on topics that interest me. One of them is Simon Sinek who is the author of the book 
Start with Why. 
 
I find his premise simple and elegant. He suggests that when we are clear on the “WHY”, not only will we be more 
focus on the task and less prone to get swayed, we are also more likely to inspire those around us to action. 
 
Though I read the book some time ago, the essence of his book has stayed with me, giving me a welcomed anchor 
as I maneuver through my recent change. It’s a short and readable book I hope you will find helpful next time you 
contemplate change in your life. 
 
Best, 
Meena 
 
Information presented in the newsletter is for informational purposes only. Impact Financial does not provide tax or legal advice. For detailed information 
regarding Social Security Benefits, please visit www.ssa.gov. Securities and Advisory Services offered through Commonwealth Financial Network, Member 
FINRA/SIPC, a Registered Investment Adviser. 
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